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What is Behavioural Economics?

Behavioural economics is a relatively
new but influential branch of econom-
ics that blends psychology with classical
economic theory. At its core, it studies
how people actually behave in economic
settings, rather than how they should be-
have if they were perfectly rational, self-
interested agents with full information—
as traditional economics assumes.

Behavioural ve Traditional Eco-
nomics

Behavioural economics differs from
traditional economics at a fundamen-
tal level—especially in its assumptions
about human behaviour. Traditional eco-
nomics assumes rationality, consistency,
and utility maximisation. Behavioural
economics, in contrast, accepts that
people are often irrational, inconsistent,
influenced by context, and guided by
heuristics and procrastination. It tells
a more realistic story—one shaped by
emotions, biases, and imperfect reason-
ing, rather than idealised, perfectly logi-

. cal agents.

Rather than discarding = traditional
theory, behavioural economics builds
on it using insights from . psychology,

~ neuroscience, and sociology to under-
stand real-world decision-making. Key
concepts include:
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Cognitive biases: Systematic -er-
rors in thinking that arise as the brain
simplifies information to save time
and energy. For example, attributing
someone else’s success to luck while
claiming full credit for your own.
Heuristics: Mental shortcuts based
on past experience. They help us
make quick decisions but can lead to
errors. For instance, choosing a car
brand simply because your father had
a good experience with it, while ignor-
ing other important factors.

Time inconsistency: The tenden-
cy to overvalue immediate rewards
and undervalue future benefits.

This explains behaviours like procras-
tination, overspending, or neglecting
long-term goals.
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Social ‘preferences: People don't
always act out of seli-interest.
Fairness, reciprocity, and concern for
social norms often shape economic
behaviour, explaining actions like
tipping or charitable giving.

By incorporating these human factors,
behavioural economics offers a richer,
more grounded view of decision-
making—crucial for designing better
public policies, business strategies, and
financial interventions.
4 in Behavioural Eco-

1. Academia & Research
Conduct studies, publish papers, and
teach.,

Career Paths and Opportunities in
Behavioral Economics

Qualifications: Ph.D. in economics,
psycho-logy, or related field

Skills: Quantitative
experimental design,
Python, STATA)

analysis,
coding (R,

2. Public Policy & Government
Apply behavioural insights to policy

areas like health, tax, education, and
sustainability.

Roles: Policy analyst, behavioural
scientist
Skills: Policy design, field

experiments, communication
Example: UK's Behavioural Insights
Team (Nudge Unit)

3. Corporate Strategy & Marketing

Use behavioural tools fo improve

products, services, and workplace

efficiency. :

»  Roles: Behavioural strategist, UX
researcher, consultant

- Industries: Tech, retail, finance,
healthcare

« Skills: A/B testing, consumer

psychology, behavioural design

Continued on page 2
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architecture. Then move to tools
“|and software, which could range
from Excel and Tableau to Figma
or Salesforce, depending on your
field. Don't overlook™ soft skills,
which often appear in the fine
print but carry significant weight—
things like collaboration, time
management, or critical thinking.
Lastly, include methodologies
and frameworks such as
Agile, Llean, or Human-Centred
Design that guide how work gets
done in modern teams.

Step 4: Self-Assess Your Current
Skills

With your master skills list in hand,
it's time to take an honest look at
where you stand. For each skill,
assess your level of confidence and
experience—ranging from expert to
“| beginner, or not yet started. This will
help you have immense clarity. By
mapping your abilities against what
the market is asking for, you create
a clear visual of your strengths

and 'your gaps. "Whether you use
a spreadsheet or a simple table,
this self-assessment becomes the
foundation of your Personal Skills
Radar— a tool that shows exactly
where to focus YOUF growth.”
Step 5: Flag and Pnonhse Skill
Gaps
With your skills mapped out, the
next step is to identify which gaps
matter most. :
where your experience is limited
but demand is high. These are your
priority growth zones. Select three to
five of these core gaps to work on in
the coming months. Be strategic—
aim to strengthen what you already
do well while adding new capabilities
that align with your target role.
This focused approach keeps your
learning purposeful and manageable.
Step 6: Build a Learning Plan
around Gaps

Once you've identified the key skill
gaps you want to address, the next
step is to build a focused, actionable
learning plan around each one. Start
by selecting a reliable resource for
learning—this could be an online

Focus on the areas

NATIONAL INDUSTRIAL TRAINING CENTRE, NEW DELHI

Applications are invited for admission in the next session of the
Craftsmen Training Scheme of Government of India, Ministry
of Skill Development and Entrepreneurship, Directorate
General of Training for admission in the following trades for the
session starting w.e.f August, 2025. The particulars of the
trade, qualification for admission and duration of trades offered
are given as below:
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course, a bootcamp, a book, or
even a mentor. Then, design a small
project or real-world challenge to
help you apply what you're learning
in a practical way. Set a target date to
keep yourself on track. :

For example, if you're aiming
to improve your SQL skills, " you
might enrol in the DataCamp SQL
Fundamentals course, then challenge
yourself to analyse a public dataset
using complex queries, with a goal
of completing it in next one month, if
public speaking is a gap, you could
read Talk Like TED, join a local
speaking group, and prepare a five-
minute presentation by the end of the
month. These projects turn abstract
skills into tangible experience and
keep your progress both visible and
motivating.

Step 7: Review and Update
Periodically

Your Personal Skills Radar isn't
a one-time exercise—it's a living
tool that should evolve with the job
market. Set aside time each 6 months
to review your progress. Revisit job
listings to spot any new trends, add
or remove skills from your list as
needed, reassess your proficiency
levels, and adjust your learning plan
accordingly. This regular check-in
keeps you agile, aligned, and ready
for what's next.

If you're serious about staying
employable in a fast-moving job
market, you need more than ambition.
You need a system. Your Personal
Skill Radar is that system—helping
you stay alert to industry shifts and
proactive about your growth. It's not
about knowing everything. It's about
knowing what matters, where you
stand, and what you're doing about it.

(The author is senior IT professional
and human resources specialist at
a leading technology - firm). Views
expressed are personal.
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4. Finance & Investing

Understand- how  emotions
and biases - impact investment
decisions.

» Roles: Investment strategist,

behavioural risk advisor
« Skills: Market research, beha-
vioural modelling, risk analysis
5. Healthcare & Behaviour
Change
Design nudges for
choices—vaccination,
treatment adherence.
«  Employers: NGOs, hospitals,
health departments
« Skills: RCTs, programme
design, health communication
6. Tech & Human-Centred

healthier
exercise,

Design
Improve user experience

through psychology-informed pro-

duct design.

- Roles: UX researcher, product
designer, behavioural data
scientist

«  Skills: Usability testing,
behavioural insights, data
science

7. Non-Profit & International
Development

Apply behavioural economics to
issues like poverty, education, and
welfare.
- Employers:

UNDP, NGOs

- Skills: Fieldwork, programme

World Bank,

implementation, impact eva-
luation
Building for a Career in

Behavioural Economics

To build a career in behavioural
economics, aspiring professionals

| Health | year
Inspector examination.
2. | Physiotherapy | 60 | 1 year |Passed the X" class
: Technician examination.
3.| Dentallab 24 |2 Passed the X" class
Technjcian years examination.
4. | Radiology Passed the XII"
Technician | 20 |2years| class examination

(with science).

Details about availability of vacant seats and course fees
can be checked from the website of the Institute under
General Info. Tab.

1. Certificate: After completion of the course, successful
trainees are awarded National Trade Certificate by National
Council for Vocational Training (NCVT), Government of
India which is the recognized qualification for recruitment to
subordinates post and services under the Central
Govt./States Govts'/PSU's.

2. Selection Process: Admissions will be done on ‘first come
first serve’ basis.

3. Age: The age of the candidate must be at Ieast 14 years or
maore as onAugust 1, 2025.

4. How to Apply: Candidates can apply for admission through
online mode by filling the admission form online from the
website of Institute at www.nitcindia.com.

The Admission Brochure can also be purchased physically
frominstitute by making cash payment of Rs. 200/-.

Note: A non-refundable registration fee of Rs. 500/- shall
also be payable while filing the form.

5. Scholarship: After .admission, the reserved category
students having income certificate are eligible to apply for
scholarships schemes of the Government of India for
reimbursement of Tuition fees.

6 Bus-Pass Facility: Govt. provides concessional Bus-Pass
facility to the students @ Rs. 100/- per month and the same
is validin all ACs’ & non-ACs’ buses plying in Delhi.

7 For more information, log on to Institute's website at: -
- www.nitcindia.com,

8. Last date for admission: 30" June, 2025.

DIRECTOR
NATEONAL INDUSTRIAL TRAINING CENTRE, NEW DELHY
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For more information w.r.t. dates, roles,
eligibility criteria, selection process,
registration link and other important
instructions, visit https://www.bharat
: petroleum mlCareerleob-Openmgs aspx

Corngendum/Addendum etc. with regard
to this advertisement, if any, will be updated
on the Careers page of our official website
https.llwww.bharatpetroleum.m-only.

should consider the following|

steps: :

« Education: Pursue under-|:
graduate studies in economics,
psychology, ~or  cognitive |
science. For advanced roies, |
a Master’s degree or Ph.D. is |}
highly beneficial. *

. Technical Skills: Learn data
analysis tools like R, Python,
STATA, or SPSS. Familiarity
with experimental methods and
survey design is also valuable, |

. Experience: Internships and
research assistant roles offer
practical experience. Working
on field experiments or with
policy labs can be particularly
helpful.

- Certifications and Online
Courses: . Platforms like:
Coursera, edX, and LinkedIn
Learning offer courses ip

_ behavioural economics, data
analysis, and public policy.

Future of Behavioural

nomics

Inaworld that's increasingly data-
driven and people-focused,
demand is rising for professionals
who can bridge the gap between
human behaviour and economic
theory. From academia and public
policy to corporate strategy,
heaithcare, and social impact—
behavioural economics opens
doors to diverse and meaningful
careers.

Its power to shape how we live,
work, save, and decide makes
behavioural economics not just
the future of economic thinking,
but a compelling path for the
next generation of economists,
innovators, and change-makers.

Eco-|

(The author is a freelance
writer on career related topics.
Feedback can be sent to
feedback.employmentnews@
gmail.com).

Views expressed are
personal. i
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